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Message
from the UW
CIPE Director
We are pleased to publish the second annual UW
CIPE Annual Report. We are pleased to report on the
significant
developments
and
progress
in
interprofessional practice and education (IPE) at
UW-Madison over the past year. 2019-20 marked the
first year of Phase Two of the UW CIPE as we have
developed and began implementing our first strategic
plan – the 2019-2024 UW CIPE Strategic Directions.
The Strategic Directions is unique as it acknowledges
and incorporates interprofessional practice, education,
and research, along with (local, national, and global)
partnerships and sustainability as essential components
to address the Quadruple Aim (better health, better
care, better value, and better work experience) as our
vision and mission. To achieve our 5-year mission and
vision, a number of strategic initiatives - as presented in this Annual Report - were launched and/or under
development including, but not limited to, the
establishment/restructuring of UW CIPE committees
and taskforces to reflect our strategic priorities, the
development and implementation of the UW CIPE
Communication Plan (bi-monthly UW IPE Updates,
online presence), the development of UW IPE

Designation Criteria, the development and delivery of
the UW CIPE Badger Program, the expansion of the
UW CIPE Competency Modules to number of new
programs, and the development of the UW CIPE
Simulation Program. Our scholarly work has also been
strong with presenting more than 20 abstracts and
invited speeches and contributing to over 20 publications
and research studies locally, nationally and internationally.
These accomplishments were not possible without
the support and assistance of the UW CIPE staff and
committees/taskforces/planning teams; the Health
Sciences Leadership Council (HSLC); participant
programs, schools, and community partners; and
the facilities and DoIT departments at the School of
Nursing (and other schools). I would like to take this
opportunity to thank all of these individuals and their
affiliated programs for making IPE a success at
UW-Madison and beyond.
We are in the midst of the COVID-19 global pandemic
(WHO, 2020), and as I wrote in one of my recent
publications in the Journal of Interprofessional Care, the

impact of COVID-19 on IPE programs is yet to be determined, but it is clear that this pandemic is changing the way
we live, learn, and work for years to come (Khalili, 2020). Online education is becoming the new normal and so, we
at UW CIPE, are transitioning our operations and offerings into virtual environments. Our meetings, Committee
work, and IPE offering planning have already transitioned into online. The IPE Simulation Mini Course Pilot and the
Competency Modules, along with other IPE offerings, will be delivered virtually in the 2020-2021 academic year. We
are looking forward to strengthening and enhancing our collaboration and partnership at UW-Madison and beyond in
providing meaningful and effective IPE opportunities for students, faculty, staff, preceptors, and community partners.
Sincerely Yours,

Hossein Khalili, BScN, MScN, PhD, FNAP
Director, UW Center for Interprofessional Practice and Education (UW CIPE)
University of Wisconsin-Madison
Adjunct Research Professor, Western University
Co-Founding Lead, InterprofessionalResearch.Global (IPR.Global)
Member, Leadership Team of Global Confederation for Interprofessional Practice& Education
Board Member, Canadian Interprofessional Health Collaborative (CIHC)
Member, American Interprofessional Health Collaborative (AIHC)
Associate Editor, Journal of Interprofessional Care
Editorial Board, Health, Interprofessional Practice & Education (HIP&E)

Citations:
Khalili, H. (2020). Online interprofessional education during and post the COVID-19 pandemic: a commentary.
Journal of Interprofessional Care, 1-4.
World Health Organization (2020). Rolling updates on coronavirus disease (COVID-19). Retrieved from
https://www.who.int/emergencies/diseases/novel-coronavirus-2019/events-as-they-happen
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SECTION 1

UW CIPE-Led IPE Activities
Delivered in 2019-2020
UW CIPE INTRODUCTION AND BACKGROUND
UW CIPE Strategic Directions
With the beginning of Phase 2 of the UW CIPE, the
development of a five-year Strategic Directions to guide
the growth and advancement of IPE at UW-Madison
became a top priority. This focus will help facilitate the
transformation of health education and practice through
interprofessional education, practice, and research. The
UW CIPE Strategic Directions require that we work
together as a community to embody a culture of
Interprofessionalism that embraces collaboration,
innovation, and forward thinking.

Leadership Council (HSLC) in November 2019 (Figure
1). The Figure 2 presents the UW CIPE Vision, Mission,
Core Values, and the Strategic Priorities. Each of the
strategic priorities, along with their core activities, are
discussed later in the Annual Report.

The first step in creating the Strategic Directions was
engaging in dialogue with administration, faculty, staff,
and students from each program/school, as well as other
stakeholders in the community to learn more about their
vision for IPE at UW. Through several meetings with
various program and school representatives, three campus-wide events – IPE Student Town Hall, IPE Champions Retreat, and a two-day Strategic Planning Workshop – data and feedback were drafted into a five-year
Strategic Directions document. The UW CIPE Steering
Committee reviewed and finalized the 5-year Strategic
Directions and was then approved by the Health Science
Figure 1: UW CIPE 2019-2024 Strategic Directions

Figure 3: Impression from the UW CIPE Strategic Planning Workshop

Figure 2: UW CIPE Strategic Vision, Mission, Core Values, and the Strategic Priorities.

Figure 4: Deans of the four UW-Madison Health Science School (from left to right) Dean
Golden (SMPH), Dean Markel (SoVM), Dean Scott (SoN), Dean Swanson (SoP)

Foundations for UW CIPE Program Development
UW CIPE continues the development of its IPE program based on the current best practices and guidance from
both national and international organizations (CIHC, 2010; CAIPE, 2019; IPEC, 2016; InterprofessionalResearch.
Global, 2019; HPAC & NEXUS IPE, 2019; WHO, 2010). Accreditation standards for IPE have been identified by the
World Health Organization (WHO). A core focus remains in assisting our learners to become
collaborative-practice ready.
In the United States, the Health Professions Accreditors Collaborative (HPAC) has incorporated IPE into the
standards of accreditation for 35 health/social professional programs (HPAC, 2019). Foundational concepts from
these organizations include:
• Students need to acquire interprofessional collaboration competencies before graduation.
• Early IPE exposure is key.
• IPE needs to be infused throughout education and training.
• IPE capacity building among faculty/staff/preceptors/facilitators are essential to the success of IPE
integration.
To facilitate the integration of IPE within the health professions at UW-Madison, the UW CIPE adopted
Khalili’s Interprofessional Charter (Khalili, 2018). The UW CIPE Interprofessional Charter (Figure 3) incorporates
best practices and concepts derived from interprofessional literature, interprofessional competency frameworks
(IPEC, 2016, CIHC, 2010, WHO, 2010), interprofessional accreditation requirements, and the interprofessional
socialization framework (Khalili, et.al., 2013; Khalili, Orchard, 2020). This Charter also aligns well with the UW CIPE
Strategic Directions.
7
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Figure 5 - UW CIPE Interprofessional Charter

To successfully and sustainably integrate IPE at UW-Madison, UW CIPE strives to incorporate the following four
domains using four core strategies (Table 1):

Domains:
• Interprofessional (IP) Infrastructure – IP culture development, IP faculty development, IP learning environment,
and IP sustainable resources.
• IP Socialization – Socializing students interprofessionally through the incorporation of IP socialization framework,
IP competencies, and mastery levels.
• IP Impact – Systematic assessment of the impact of IP offerings on learners and teams through the lens of the
Quadruple Aim (better health, better care, better value, and better work experience).
• System Change – Integration of IPE requires systematic changes in the way schools/programs operate and
function.

UW CIPE Core Strategies in IPE Integration:
• Evolvement – To evolve IPE programming at UW-Madison, we are using the appreciative inquiry model to build
on and create new opportunities for advancement of IPE initiatives and to maintain/advance the engagement and
motivation of our partners and stakeholders.
• Capacity Building – The advancement of IPE initiatives requires building/advancing the infrastructure and
resources along with IPE social capital in which we employ Agile methodology.
• Engagement and Partnerships – To turn the momentum into a movement in IPE integration, the development/
advancement of strategic partnerships are essential in which we utilize ‘sustainability by design’ approach.
• Collaborative Leadership – Preparing the future generation of health professionals to work collaboratively is the
responsibility of all schools/programs. We use the system-based change management through collaborative
leadership to advance the integration of IPE within each and all health programs.
Table 1: UW CIPE Interprofessional Charter Core Domains and Strategies

EDUCATION STRATEGIC PRIORITY
5-Year Goal: Support and make available educational programs and opportunities to advance interprofessional
practice and education.

UW CIPE Badger Program
In line with the Strategic Directions, and as part of the UW CIPE Education
Strategic Priority, the UW CIPE worked with the UW Division of Continuing
Studies and partners to develop the UW CIPE Badger Program.
The UW CIPE Badger Program is a branch of the UW-Madison Badger
Program in which we recognize and award formal digital Badges (from
introductory to advanced badges) to learners who participate in and
successfully complete identified IPE offerings and activities through
UW-Madison and its partners. Completion of UW CIPE Badges will
be counted towards the IPE Path of Distinction (TBD) at UW-Madison.
The digital Badges can be showcased via personal profile, social media
(i.e., LinkedIn), and shared with potential employers as a way to help
learners articulate the skills they have gained from completing the badge
criteria.
At this time, the following two badges are in the process of being finalized:

1.) The UW CIPE Badger Program – IPE Fundamental Badge
					In May 2020, the UW CIPE awarded the IPE Fundamental Badge to 298
					
students from the Schools of Nursing and Pharmacy for successfully
					
completing the four UW CIPE Foundational Competency Modules
					(Interprofessional Teamwork, Interprofessional Communication,
					
Interprofessional Values and Ethics, and Interprofessional Roles and
					Responsibilities).
					
The Badge recognizes students’ achievement in gaining the basic knowledge,
					
skills, and attitude towards becoming interprofessional practitioners. The UW
					
CIPE congratulates these students who are becoming interprofessional
					practitioners.

2.) The UW CIPE Badger Program – AHEC Scholar Badge
This Badge is awarded by the UW CIPE to state-wide students who
successfully completed the WI AHEC Scholar Program in recognition of their
gained knowledge, skills and leadership in becoming interprofessional
practitioners. The eighty graduates of the AHEC Scholar Program were the
first recipients of the AHEC Scholar Badge in August 2020.

9
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UW IPE Designation Criteria
According to the UW CIPE 2019-2024 Strategic Directions, and in an effort to assist with students’ IPE portfolios and
IPE Path of Distinction at the UW-Madison, the UW CIPE, in coordination with its Education Subcommittee and
Steering Committee, is developing the UW IPE Designation Criteria. The UW IPE Designation Criteria includes the
UW IPE Designation Minimum Criteria and the UW IPE Designation Criteria Point System.
The Designation Minimum Criteria identifies the essential benchmarks needed to be considered an IPE
(interprofessional practice and education) offering. The Designation Criteria Point System will ensure that the IPE
offerings will provide UW-Madison students with high quality and diverse interprofessional learning opportunities to
meet the IPE requirements.

UW CIPE Competency Modules
UW CIPE is now entering its third year of hosting modules aimed at increasing students’ knowledge and skills in the four
IPEC competency domains. In the 2019-2020 academic year, over 1000 students and 85 facilitators from more than 10
programs participated in and facilitated the UW CIPE Competency Modules. More information can be found in Table
2 and 3.
As the world faced COVID-19 in the spring of 2020, UW CIPE faced new challenges of converting modules from an
in-person format, where students gathered for 1 to 2 hours at a time to work through interprofessional cases and
activities, to an online format in the fall of 2020 where students will engage in synchronous and asynchronous formats
through virtual learning and team-based experiences.

Figure 6: Students working on an activity during one of the Competency Modules

Figure 7: Facilitators during one of UW CIPE’s Competency Modules

Module
Duration

Interprofessional Teamwork
September 9-16, 2019 (2 in-person
sessions plus online work)
Program
Medical (1st session only),
Participants Nursing, and Pharmacy
1) Define interprofessional
Learning
practice and education (IPE);
Objectives 2) Explore professional identity and
perspectives on health and illness; and
3) Dissect a clinical scenario through
the lens of interprofessional teamwork

Evaluation

Interprofessional Roles and Responsibilities
October 14-21, 2019 (2 in-person sessions plus 2 pre-work
online activities)
Nursing, Pharmacy, Physical Therapy, and Physician
Assistant
1) Recognize one’s limitations in skills, knowledge, and
abilities;
2) Engage diverse professionals who complement one’s
own professional expertise, as well as associated resources,
to develop strategies to meet specific health and healthcare needs of patients and populations;
3) Use the full scope of knowledge, skills, and abilities of
professionals from health and other fields to provide care
that is safe, timely, efficient, effective, and equitable; and
4) Communicate with team members to clarify each
member’s responsibility in executing components of a
treatment plan or public health intervention.
Response rate: over 90% (on average): Response rate: 83% (on average):
• 96% plus of students indicated the
• More than 90% of students indicated the
sessions met their goals.
sessions met their goals.
• Over 95% of participants rated the
• About 90% of participants rated the sessions at
sessions at Good and above (on a
Good and above.
5-point sliding scale of Poor to
• 85% of respondents rated the organization of the
Excellent).
sessions at 7 and above (on a scale of 1-10).
• Over 95% of respondents rated the
organization of the sessions at 7 and
above (on a scale of 1-10).
Table 2: UW CIPE Competency Modules - Fall 2019-2020

The UW CIPE
Interprofessional Roles &
Responsibilities Module
took place on October 28,
2019. The Module took place
in Signe Skott Cooper Hall
(UW-Madison School of
Nursing). There were around
364 student involved.
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Impressions of the UW CIPE Competency Modules: students getting their free pizza and working on activities & facilitators.

“The fact that we could have
a dialogue with the members
of different professions is
the strongest teaching tool”

“It was great to have
an opportunity to talk
to students from other
professions.”
More impressions of the UW CIPE Competency Modules: students working on activities.
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Module
Duration

Interprofessional Communication
February 3-17, 2020 (2 in-person sessions plus 2
online units)
Program
Nursing, Occupational Therapy, Pharmacy, and
Participants Physical Therapy

Learning
Objectives

Evaluation

1) Choose effective communication tools and
techniques to facilitate discussions and
interactions that enhance team function;
2) Listen actively and encourage ideas and
opinions of other team members;
3) Give timely, sensitive, instructive feedback
to others about their performance on the team,
responding respectfully as a team member to
feedback from others;
4) Use respectful language appropriate for a
given difficult situation, crucial conversation, or
conflict;
5) Recognize how one’s uniqueness (experience
level, expertise, culture, power, and hierarchy
within the health team) contributes to effective
communication, conflict resolution, and positive
interprofessional working relationships.
Response rate: 85% (on average):
• 93% of students indicated the sessions met
their goals.
• 88% of participants indicated the sessions met
their expectations.
• 88% of participants rated the sessions Good
and above (on a 5-point sliding scale of Poor
to Excellent).
• 86% of respondents rated the organization of
the sessions at 7 and above (on a scale of 1-10).

Interprofessional Values and Ethics
February 10–March 2, 2020 (2 in-person
sessions plus 2 pre-work online activities)
Nursing, Occupational Therapy, Pharmacy,
Physical Therapy, Physician Assistant, and Public
Health
1) Reflect the unique cultures, values, roles /
responsibilities, and expertise of other health
professions and the impact these factors can
have on health outcomes;
2) Place interests of patients and populations at
center of interprofessional health care delivery
and population health programs and policies,
with the goal of promoting health and health
equity across the life span; and
3) Manage ethical dilemmas specific to
interprofessional patient/population centered
care situation.

Response rate: 72% (on average):
• 92% of students indicated the sessions met
their goals.
• 85% of participants indicated the sessions
meet their expectations.
• 81% of participants rated the sessions to be
at or above Good (on a 5-point sliding scale
of Poor to Excellent).
• 77% of respondents rated the organization of
the sessions at 7 and above (on a scale of 1-10).

Table 3: UW CIPE Competency Modules - Spring 2019-2020

Advanced Dementia Interprofessional Collaborative Simulation (ADICS)
Mini-Course
The UW CIPE, in collaboration with its Education Subcommittee and its partners (School of Medicine and Public
Health’s Clinical Teaching and Assessment Center and the Wisconsin Department of Health), has developed the
Advanced Dementia Interprofessional Collaborative Simulation (ADICS) Mini-Course out of a need to continue
preparing health/social professions students to enter a team-based workforce. ADICS aims to apply and integrate prior
knowledge of interprofessional collaborative care with content knowledge. ADICS will consist of four units:
• Unit 1 (the first online unit) introduces students to depression, delirium, and dementia by utilizing selfreflection tools, a knowledge and attitude quiz, and a voice-over PowerPoint.
• Unit 2 (the first simulation unit) aims to apply interprofessional collaborative skills to a complex discharge
situation where students must integrate interprofessional skills learned in previous modules. Interprofessional
students convene to develop a discharge plan for a senior client who was admitted for elective total hip
replacement (THR) but experiencing mild cognitive impairment.
• Unit 3 (the second online unit) will prepare students for the last simulation experience (Unit 4) Students will
be introduced to commonly used tests and measures in the various fields that relate to cognitive status and
functional mobility, along with an interpretation of scores.
• Unit 4 (the second simulation unit) aims to integrate prior knowledge of the client’s condition with their current
cognitive and functional status in order to create a client-centric decision about the client and caregiver’s
safety.
While the pilot of the ADICS was previously scheduled for April 6-20, 2020, due to the COVID-19 conditions and the
campus closure, the pilot is postponed to later in August 2020 and will be delivered virtually.

Figure 8: Facilitators at one of the UW CIPE Competency Modules.

Figure 9: Students working on a Clincal Scenario during one of the Competency Modules.
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SCHOLARSHIP STRATEGIC PRIORITY
5-Year Goal: Research, evaluate, and disseminate knowledge about the effect and impact of IPE on learner, patient,
community, and population outcomes.

Interprofessional Knowledge Exchange Series
Interprofessional Knowledge Exchange Session on Diabetes in collaboration with PBS and the SMPH Academic
Affairs - Exclusive Screening of the PBS Documentary BLOOD SUGAR RISING along with an IPE Panel Discussion
was originally scheduled to be hosted on March 23, 2020. Due to the COVID-19 situation and campus closures, the
session is postponed to Fall 2020.

UW CIPE Scholarly Work
Table 4 presents a list of scholarly work that the UW CIPE team has been involved in during the past academic year.

Research Studies

Books and Book Chapters

Books:
• Khalili, H., Thistlethwaite, J., El-Awaisi, A., Pfeifle, A.,
Gilbert, J., Lising, D., MacMillan, K., J. Maxwell, B.,
Grymonpre, R.E., Rodrigues F. F., Snyman, S., Xyrichis, A.
(2019). Guidance on Global Interprofessional Education and
Collaborative Practice Research: Discussion Paper. A joint publication by InterprofessionalResearch.Global &
Interprofessional.Global. Available in English, Spanish and Portuguese at: www.research.interprofessional.global.
• Joosten-Hagye, D., Khalili, H. (2021, In Progress).
Interprofessional Education and Collaborative Practice - micro,
meso, and macro approaches across the lifespan Textbook.
Cognella Academic Publishing, CA, USA.
Khalili, H. (Co-Applicant). Wisconsin
Book Chapters:
Department of Health Services (DHS) Building • Khalili, H. (2020, In Press). The resurgence of the global
Our Largest Dementia (BOLD) Grant.
research interprofessional network Leadership. In Thistlethwaite,
Submitted to Centers for Disease Control
J., Forman, D., Resilience and Sustainability in Interprofessional
(CDC).
Collaboration. Springer Nature Switzerland AG.
• Gartland, S., Rusch, R., Steinkamp, L., Wenker, S.,
Xyrichis, A., Khalili, H. (2020-2021). A
Wyne, K., Khalili, H. (2021, In Progress). Creating a Culture of
longitudinal survey on the impact of the
Interprofessional Collaboration at the University of
COVID-19 pandemic on interprofessional
education and Collaborative Practice. Submitted Wisconsin-Madison. In Joosten-Hagye, D., Khalili, H.
Interprofessional Education and Collaborative Practice - micro,
for London King’s College IRB.
meso, and macro approaches across the lifespan Textbook.
Cognella Academic Publishing, CA, USA.
Estrada, A., Chun, R., Blue, A., Khalili, H.,
Molgaard, L., Sick, B. (2019-2020). Advancing
Interprofessional Education in Health Science
Professional Curricula. The Clinical and
Translational Science Award One Health
Alliance (COHA).
Price, S.; Almost, J.; Andrews, C.; Davies, H.;
Harman, K.M; Khalili, H.; Lackie, K; Lamb, A.;
Gilbert, J.; & Sutton, E., (2019-2021). Health
professional socialization from education to
practice: a longitudinal study. Canadian Institutes
of Health Research (CIHR) Operating Grant.

Table 4: UW CIPE 2019-2020 Scholarly Works

Peer-reviewed Papers

Invited Participation/Presentations

July 2020 Keynote Presentation: Harnessing the
Power of Innovative (and Collaborative) IPECP
Research and Scholarship During and Beyond the
Covid-19 Pandemic To be presented at the 2nd
Annual Heartland Interprofessional Education
Conference (HIPE), Creighton University Medical
Center - Bergan Mercy, Omaha, NE.
Khalili, H., Price, S., (Submitted). Dual vs Dueling
Nov 2019 Plenary Presentation: Guidelines for
Identities in Healthcare Interprofessional Lessons
research and collaborative practice; main
Learned from Covid-19 Pandemic. Journal of
recommendations, Regional Network for
Interprofessional Care.
Interprofessional Education in the Americas (REIP)
and its University Network for the IPE (UNIREDEIP),
Columbia.
Khalili, H., Breitbach, A., Jensen, G., King, S., Maxwell, Nov 2019 Webinar Presentation: Guidance on Global
B., Nickol, D., Pfeifle, A., Gilbert, J. (Invited Paper,
Interprofessional Education and Collaborative Practice
Submitted). Global Leadership in IPECP Research; an
Research, National Academies of Practice (NAP)
Intro to Co-Creation of Best Practice Guidelines. Journal Members.
of Interprofessional Practice and Education.
Langlois, S., Xyrichis, A., Daulton, B., Gilbert., J.,
Oct 2019 Plenary Presentation: Interprofessional
Lackie, K., Lising, D., MacMillan, K., Najjar, G., Pfeifle,
Education for Collaborative Practice and Healthy Aging
A., Khalili, H. (Submitted). The COVID-19 Crisis Silver as Two Driving Forces in Shaping Health Care
Lining: Interprofessional Education to Guide Future
Industry. Aging and Rejuvenation Conference- 2019,
Innovation. Journal of Interprofessional Care.
Berlin, Germany.
Khalili, H., & Orchard, C. (2020). The effects of an IPS- Sept 2019 Keynote Presentation: Preparing Care
based IPE program on interprofessional socialization and Teams for Success: Interprofessional Training &
dual identity development. Journal of Interprofessional
Practice. 2019 Wisconsin Healthcare Workforce Summit,
Care, 1-11.
the Wisconsin Council on Medical Education and
Workforce (WCMEW), Oshkosh, WI.
Price, S. L., Sim, M., Little, V., Almost, J., Andrews, C.,
June 2019 Plenary Presentation: Interprofessional
Davies, H., Harman, K., Khalili, H., Reeves, S., Sutton,
Education: A Necessity for Team-Based Care, 2019
E., & LeBrun, J. (2019). Pre-entry perceptions of
Wisconsin Center for Nursing's Annual Conference,
students entering five health professions: Implications for Pewaukee, WI.
interprofessional education and collaboration. Journal of
Interprofessional Care, 1-9.
Harman, K.M., Almost, J., Andrews, C.L., Khalili, H.,
Davies, H.K., Sim, M., Price, S. (2019) Social positioning
of physiotherapy: Problematic or panacea? Physiotherapy
Theory and Practice, 1-14.
Khalili, H. (Submitted). Online Interprofessional
Education during and post-COVID-19 Pandemic.
Journal of Interprofessional Care.

Table 4: UW CIPE 2019-2020 Scholarly Works continued
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Recent Presentations with Abstracts in Conference Proceedings

Khalili, H., Gilbert, H., Maxwell, B., Lising, D., El-Awaisi, A., Al-Hamdan, Z, Pfeifle, A, & Lackie, K. (October 2021).
Mixed-Method Research Methodology To Evaluate IPECP; Accepted for Pre-Conference Workshop. ATBHX,
Doha, Qatar, Oct 24-27, 2021.
Khalili, H., Rodrigues, J., Langlois, S., Showstark, M. (Oct 22-25, 2021). IPE Global Situational Analysis; A joint
Initiative by Interprofessional.Global (IP.G) and InterprofessionalResearch.Global (IPR.Global). Accepted for
Workshop Presentation, All Together Better Health Conference 2021 (ATBH X), Doha, Qatar.
Khalili, H., Maxwell, B., Pfeifle, A, (August 2020). Global Guidance on Interprofessional Education and
Collaborative Practice (IPECP) Research. Accepted for Presentation, Nexus Summit 2020.
Khalili, H., Rusch, R. (August, 2020). The Development and Implementation of a Two-Tier IPE Integration at
UW-Madison - Lessons Learned. Accepted for Poster Presentation, Nexus Summit 2020.
Price SL, Andrews C, Davies H, Harman K, Khalili H., Sutton E, Almost J., Gilbert, J., Lackie, K. (August, 2020).
Developing Collaborative Identity: A Longitudinal Study of Interprofessional Socialization Across Five Health
Professions. Accepted for Presentation, Nexus Summit 2020.
Khalili, H., Pfeifle, A., Maxwell, B. (March 2020). Global Guidance on Interprofessional Education and
Collaborative Practice (IPECP) Research. Poster Presentation, NAP Forum 2020.
Khalili, H., Gilbert, J., Pfeifle, A., Maxwell, B., Jensen, G., Nickol, D., Breitbach, A., King, S., Warkentin, K.,
Kambey, D. (Oct 20-22, 2019). Global Leadership in IPECP Research; an Intro to Co-Creation of Best Practice
Guidelines. Pre-Conference Workshop Presentation, Collaborating Across Borders VII (CAB VII) conference,
Indianapolis, Indiana.
Khalili, H. (Oct 20-22, 2019). Towards the Development of Dual Identity through Interprofessional Socialization; A
Critical Reflective Analysis. Oral Presentation, CAB VII conference, Indianapolis, Indiana.
Khalili, H., Gilbert, J., Beauchamp, J., Hutt, L., King, S., Warkentin, K. (Oct 20-22, 2019). Canadian
Interprofessional Health Collaborative (CIHC) Member Survey Results. Oral Presentation, CAB VII conference,
Indianapolis, Indiana.
Price, SL., Andrews, C., Davies, H., Harman, K., Khalili, H., Sutton, E., Almost, J., Professional Socialization within
the Health Professions: A Longitudinal Study, Oral Presentation, Oral Presentation, CAB VII conference,
Indianapolis, Indiana.
Table 4: UW CIPE 2019-2020 Scholarly Works continued

Recognitions & Awards

In March 2020, the National Academies of Practice
(NAP) inducted Dr. Linda Scott, the Dean of the UW
School of Nursing and Dr. Hossein Khalili, the Director
of the UW Center for Interprofessional Practice and
Education (UW CIPE) as Distinguished Scholars and
Fellows of the Class of 2020.

Drs. Scott and Khalili were
named as Distinguished Scholars
and Fellows with National
Academies of Practice (NAP).

Fellowship in NAP is an honor extended to those who
have excelled in their profession and are dedicated to
furthering interprofessional practice, scholarship and
policy in support of interprofessional care. The central
purpose of NAP is to advise public policy makers on
health care issues using NAP’s unique perspective — that
of expert practitioners and scholars joined in
interprofessional dialogue and advocacy.

PARTNERSHIP AND SUSTAINABILITY PRIORITY
5-Year Goal Partnership: Serve as a central hub at UW and beyond through establishing broad partnerships to result in
exemplary IPE.
5-Year Goal Sustainability: Plan and implement a sustainable infrastructure for the UW CIPE and IPE programs that
supports programs’ continuation and expansion.

UW CIPE Committees and Taskforces
To assist in accomplishing the UW CIPE Strategic Directions, a committee structure has been drafted and executed.
Since the June Strategic Planning Workshop, the UW CIPE Steering Committee has been expanded, an Advisory
Council has been reinvigorated, as well as two Sub-Committees (Education and Scholarship) to all assist in pursuing
the strategic directions. A full list of committees and taskforce members are presented in page 21.

Steering Committee

The Steering Committee provides leadership for IPE at UW-Madison and beyond. The Committee’s role is to provide support, guidance and oversight of UW CIPE’s progress towards achieving the Strategic Directions. The Steering
Committee includes members from all health/social programs, schools, the community at large, and clinical/community partners.
Over the past year, the Steering Committee has worked to assist in finalizing the 2019-2024 UW CIPE Strategic
Directions, and providing direction for the scholarship and education subcommittees in the creation of the UW IPE
Designation Criteria and the UW IPE Systematic Evaluative Assessment, as well as brainstormed and discussed alternative delivery formats of IPE offerings.
In the coming year, the Steering Committee will continue its role in providing guidance to the UW CIPE Subcommittees and to assist with the implementation of the UW IPE Designation Criteria and the UW IPE Systematic Evaluative
Assessment. The Steering Committee will also provide guidance with the development of the UW CIPE Badger
Program, and the UW IPE Path of Distinction.

Education Subcommittee

The role of the Education Subcommittee is to assist the UW CIPE and its Steering Committee in achieving its Strategic Directions with a focus on the Education Strategic Priority Area.
Over its initial seven months of operation, the Subcommittee has worked on the priority setting of the Education Strategic Area and the development of UW IPE Designation Criteria. Future directions for this Subcommittee include
assisting with the implementation (and auditing of) the UW IPE Designation Criteria, and with the drafting of the
UW CIPE Badger Program, and the UW IPE Path of Distinction criteria.

The new all virtual
UW CIPE Education
Subcommittee
meeting due to
COVID-19
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Scholarship Subcommittee

The role of the Scholarship Subcommittee is to assist the UW CIPE and its Steering Committee in achieving its
Strategic Directions with a focus on the Scholarship Strategic Priority Area. Over the past seven months, the Scholarship Subcommittee has been engaged with different programs/schools to map the IPE requirements of each program
against the national IPEC Competencies and professional accreditations. It has also reviewed each program’s IPE
assessment of their students in an effort to identify the gaps in creating a systematic evaluative assessment for IPE at
UW-Madison. Future directions for the subcommittee include the development and implementation of the UW IPE
Systematic Evaluative Assessment, and the formation of the UW Faculty/Staff IPE Recognition System.

Advisory Council

The Advisory Council’s role is to provide strategic guidance and consultation to UW CIPE in achieving its mission.
Over the past year, the Council met three times, and during its initial two meetings, it has assisted the UW CIPE with
priority setting of its Strategic Priority Areas from the partner/community perspectives, and has provided guidance in
philanthropic opportunities in IPE. Future directions for the Advisory Council include continuing to provide strategic
guidance and consultation to UW CIPE for its activities and offerings, and to facilitate/guide the implementation of
the UW IPE Designation Criteria and the UW CIPE Badger Program.

The new all virtual
UW CIPE Advisory
Council meeting due
to COVID-19

IPE Professional Development Taskforce

To assist with IPE capacity building, and in line with the Strategic Directions, the UW CIPE is in the process of establishing an interprofessional taskforce to assist with the development and implementation of the IPE Teaching and
Facilitation Badge Certification Program. One to two representatives from each program/school have been invited to
be representatives on the Taskforce to ensure the UW IPE professional development program is inclusive of the needs
of our diverse partner programs and stakeholders.
As the Taskforce begins to develop each part of the program, there will be an opportunity to begin hosting virtual IPE
professional developmental sessions in the 2020-21 fall and spring semesters.

Interprofessional Case Development Taskforce

Upon a request from the Wisconsin Area Health Education Centers (WI AHEC), the UW CIPE is establishing a taskforce to assist with the development of the cases for the WI AHEC Annual Case Competition. The Taskforce will also
assist with the development of a repository of interprofessional case scenarios for UW CIPE Offerings
With the assistance of the Education and Scholarship Subcommittees, we have invited representatives from AHEC,
Nursing, Medicine, Public Health, Physical Therapy, and Social Work to serve in this Taskforce.

UW CIPE Committees Members
Steering Committee Members

Barb Anderson, MS;
Chair, UW-Madison ICEP

Nina Berge, BA;
Administrative Assistant, UW
CIPE & Nursing Professional
Development, SON

Shobhina Chheda, MD, MPH;
Associate Dean for Medical
Education, SMPH

Melgardt De Villiers, B. Pharm,
MSc, PhD, FAAPS;
Vice Dean and Associate Dean
for Academic Affairs, School of
Pharmacy

Barbara Duerst, MS;
Faculty Associate, Master of
Public Health Program, SMPH

Mel Freitag, PhD;
Diversity Officer, School of
Nursing

Sharon Gartland, OTD, OTR;
Director, Occupational
Therapy

Michele Glynn, DNP, RN-BC;
Director, Education &
Development for Nursing and
Patient Care Services, UW-Health

Erica Keenan; President,
Student Interprofessional Health
Council (IPHC)
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Hossein Khalili, BScN, MScN,
PhD, FNAP;
Director, UW CIPE – Steering
Committee Chair

Lynn M Maki, MAEd;
Associate Dean for Student
Academic Affairs, School of
Veterinary Medicine

Elizabeth Petty, MD, MPH;
Senior Associate Dean, Academic Affairs, SMPH

Laurie Pirtle, DNP, MSN, RN,
CHSE, CNE;
Simulation Coordinator, School
of Nursing

George Quinn; Executive
Director, Wisconsin Council on
Medical Education and
Workforce

Catherine Reiser, MS, CGC;
Director, Genetic Counselor
Training Program, SMPH

Roberta Rusch, MPH;
Associate Director, UW CIPE

Virginia Snyder, PHD, PA-C;
Director, Physician Assistant
Program, SMPH

Lisa Steinkamp, PT, PHD,
MBA;
Director, Physical Therapy
Program, SMPH

Ryan Thompson, MD, CHSE;
Medical Director, UW Health
Clinical Simulation

UW CIPE Advisory Council
Members

Dan Willis, DNS, RN, PMHCNS-BC;
(Former) Associate Dean for
Academic Affairs, School of
Nursing

UW CIPE Education
Sub-Committee Members

UW CIPE Scholarship
Sub-Committee Members

Anne Bradford Harris, PhD, MPH,
RD; Wisconsin Maternal and Child
Health Leadership Education in
Neurodevelopmental and Related
Disabilities (WI LEND) Program
Nina Berge, BA; Administrative
Assistant, UW CIPE & Nursing
Professional Development, SON
Liz Bush; Wisconsin Area Health
Education Centers (WI AHEC)
James Conway, MD, FAAP; SMPH
Office of Global Health AND
Global Health Institute
Gina Dennik-Champion; Wisconsin
Center for Nursing (WCN)
Cassandra Frankel; Wisconsin
Department of Health Services
Jill Jacklitz; Center for Patient Partnerships (CPP)
Kristina Jones, MPH; Community
Service Programs, MEDiC, SMPH
Hossein Khalili, BScN, MScN, PhD,
FNAP; UW CIPE

Kate Beardmore, MPH, CPH;
SMPH – Public Health

Susanne Barnett, PharmD, BCPS;
School of Pharmacy

Nina Berge, BA; Administrative
Assistant, UW CIPE & Nursing
Professional Development, SON
Megan Cotter, PhD; SMPH –
Medicine
Bethany Howlett, MHS, MD;
WisCARES and SMPH - Medicine

Nina Berge, BA; Administrative
Assistant, UW CIPE & Nursing
Professional Development, SON
Beth Fields, PhD, OTR/L, BCG;
Occupational Therapy
Casey Gallimore, PharmD, MS;
School of Pharmacy

Lisa Imhoff, MSSW, LCSW; School
of Pharmacy
Hossein Khalili, BScN, MScN, PhD,
FNAP; UW CIPE
Laura Birkeland, MS, CGC; SMPH
– Genetic Counselor Studies
Jill Niemczyk, WI AHEC

April Hall, PhD, MS, CGC; SMPH
– Genetic Counseling
Jeff Hartman, PT, DPT, MPH;
SMPH – Physical Therapy
Jamie Hess, MD; SMPH - Medicine

Elaine Mischler, MD; Community
Representative

Kate Rotzenberg, PharmD, MBA,
BCPS; School of Pharmacy

Robert Rusch, MPH; UW CIPE

Hossein Khalili, BScN, MScN, PhD,
FNAP; UW CIPE
Shannon McEnroe, BS;
Speech-Language Pathology MS
Student
Brittney Moore, BA; DVM Candidate

Table 5: UW CIPE Advisory Council and Subcommittees members
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UW CIPE Advisory Council
Members

Molly Reinhard, MS; Pre-Professional Advising - Centers for PreHealth & Pre-Law Advising
Robert Rusch, MPH; UW CIPE

UW CIPE Education
Sub-Committee Members

UW CIPE Scholarship
Sub-Committee Members

Sue Wenker, PT, PhD; UW-Madison Teaching Academy

Debbie Siegenthaler, RN, MSN;
SMPH – Public Health

Nicholas Zacharias, M.D. Candidate

Amy Stickford Becker, MA; SMPH
- Medicine

Tim Size, Rural Wisconsin Health
Cooperative (RWHC)
Kysa Monette, Wisconsin Primary
Health Care Association
Vera Tsenkova, PhD; SMPH Office
of Health Professions Research
Danielle Yancey, Native American
Center for Health Professions (NACHP)
Table 5: UW CIPE Advisory Council and Subcommittees members continued

Campus and Community Engagement
To raise awareness and build relationships with campus and community partners, UW CIPE has been engaged in
number of activities throughout the year. Some of the highlights can be found below:
• Invited Speech at the Center for Pre-Health Advising Health Professions Shadowing Program, UW School
of Medicine and Public Health, July 2019: “Interprofessional Practice & Education (IPE): Why It Matters?”
• Invited Speech at the UW School of Pharmacy Division of Pharmacy Professional Development, Chinese
Delegation Professional Development Week, July 26, 2019: Pharmacy and Interprofessional Education/
Practice – Overview & Discussion.
• Invited Speech at UW School of Veterinary Medicine Board of Visitors Fall Meeting, Sept 2019: “UW CIPEan opportunity to advance One Health in Veterinary Medicine”.
• Invited Speech at UW School of Nursing Board of Visitors, Oct 9, 2019: Introduction to UW CIPE.
• Guest Speaker at 2nd IPHC General Meeting, Oct 31, 2019: “Student Involvement and Leadership in IPE”.
• Wisconsin Council on Medical Education and Workforce (WCMEW) Council Meeting.
		
o Dr. Khalili was invited to join the WCMEW fall Council Meeting, held on Thursday, November 14,
		
2019 at the Pharmacy Society of Wisconsin headquarters: “Preparing Care Teams for Success:
		
Interprofessional Training and Practice”. During the meeting, Dr. Hossein Khalili provided an over
		
view of UW CIPE’s background, strategic directions, priorities, and plans for enhancing team-based
		
care in Wisconsin.

• Presentation at UW SoN Scholarship of Teaching and Learning Colloquium.
		
o UW CIPE Director and the Associate Director jointly presented, “Preparing Care Teams for
		
Success: Interprofessional Training and Practice” on November 20, 2019 in Cooper Hall.
		
o The presentation discussed the need for, and the importance of preparing the current and future
		
generation of healthcare providers to be ‘collaborative practice-ready’ and effectively address the
		
Quadruple Aim (better health, better care, better value and better work experience) through inter
		
professional team-based care. An update about the UW CIPE Strategic Directions and Activities
		
was also provided.
• Interprofessional Practice and Integrated Care Meeting in Ashland, Wisconsin
		
o In line with the UW CIPE Strategic
		
Directions, and to build partnership with the
		
community, Dr. Khalili participated in an
		
introductory meeting organized by the
		
Wisconsin Primary Health Care Association
		
(WPHCA), hosted by the NorthLakes
		
Community Clinic on November 25, 2019
		
in Ashland, WI.
• Wisconsin AHEC Case Competition
									o Dr. Khalili was invited to join the seventh									 annual statewide interprofessional healthcare
									
case competition held on January 9-10, 2020
									
at the Kalahari Resort in the Wisconsin Dells.
									
In this year’s competition, eight teams that
									 were chosen from 18 team applicants
									 participated in the event. Each team
									 presented their case analysis findings and
									 recommendations before a panel of judges
									 consisting of leaders from multiple disciplines
									 within Wisconsin’s healthcare community.
• UW CIPE Holiday Celebration
		
o To celebrate the successful year of 2019,
		
and to show appreciation to our partners
		
and their contributions, the UW CIPE
		
hosted a Holiday Celebration on
		
December 17, 2019 in Cooper Hall.
		
More than 80 people, including members
		
of the Health Sciences Deans, Steering
		
Committee, Advisory Council, Education
		
and Scholarship Subcommittees, UW IPE
		
Lead Team, and the planning and facilitator
		
teams of the Competency Modules were invited.
• Collaborated with the Center for Pre-Professional Advising with the 2nd Annual Healthcare Expo held on
Monday, February 10, 2020 at Gordon Dining and Event Center.
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• Invited Presentation at UW SMPH Strategic Improvement and Accreditation Steering Committee, February
24, 2020: UW CIPE Update.
• Invited Presentation at UW School of Pharmacy HSRP Colloquium, April 10, 2020: “UW CIPE: An
Introduction and Update”.

National and Global Partnership
Throughout 2019-2020, the UW CIPE continued its collaboration and contributions to the national and international
IPE agenda and movement. The following partnerships have been maintained or further developed over the past
year.
• InterprofessionalResearch.Global (IPR.Global):
IPR.Global is the Global Network for
Interprofessional Education and Collaborative
Practice (IPECP) Research. Under the
leadership of Dr. Khalili, IPR.Global has been
instrumental in driving the global movement
towards promoting and advocating for
evidence-informed IPE policies and practices
through theory-driven, methodologically
rigorous IPECP research and scholarship.
					
				
o In October 2019, IPR.Global, in collaboration with Interprofessional.
				
Global, published the Guidance on Global Interprofessional Education and
				
Collaborative Practice Research: Discussion Paper, including the appendix, 		
				
Proposed Interprofessional Lexicon. Dr. Khalili was lead author of this publication.

		
o At the CAB VII conference in Indiana, IPR.Global
		
launched its Global Best Research Awards, in which
		
Dr. Khalili, in his role as the IPR.Global Lead, presented
		
the Distinguished Global IPECP Research Award
		
Plaques to three world-renowned interprofessional
		
leaders in recognition of their life-time contribution to
		
the scholarship and advancement of the IPECP field:
			
• Dr. Barbara F. Brandt
			
• Dr. Hugh Barr
			
• Dr. John H.V. Gilbert

		
		
		
		
		
		
		
		
		
		
		
		
		
		
		
		
		

o The IPR.Global Best Research Awards are
also named after Drs. Brandt, Barr, and
Gilbert. UW CIPE congratulates Drs. Brandt,
Barr, and Gilbert.
The 2020-2021 IPR.Global Best Research
Awards Application is open, please visit
IPR.Global website
(https://research.interprofessional.global/)
for more information.
o In an effort to assist the global IPECP community during these challenging times, IPR.Global has
established the COVID-19 IPECP Taskforce to collect and analyze the global observations/
experiences related to the impact of COVID-19 on IPECP around the globe. The Taskforce aims to
provide the global IPECP community with guidance and options for consideration on how to
proceed and excel with their IPECP programs/offerings during and post-COVID-19 pandemic. The
Taskforce is currently developing and publishing several journal papers along with a longitudinal
COVID-19 Impact Survey. The longitudinal survey, co-led by Dr. Khalili, has received IRB review
and is available through IPR.Global website (https://research.interprofessional.global/).

• Interprofessional.Global: Interprofessional.Global is the Global Confederation for Interprofessional
							
Education and Collaborative Practice. Serving as a member of
							
the Leadership Team of Interprofessional.Global, Dr. Khalili is
							
the Co-Facilitator of the Global Situational Analysis Working
							
Group and serves as a member of the Policy Development
							Working Group.
• American Interprofessional Health Collaborative (AIHC) Canadian Interprofessional Health Collaborative (CIHC) &
CAB Conference: Dr. Khalili, as a CIHC Board Member,
participated in the joint AIHC-Nexus IPE-CIHC Boards
meeting held during the CAB VII Conference in Indiana
in which he provided an update on the CIHC Call for
Volunteers Survey that he was leading, and on the
IPR.Global initiatives. Dr. Khalili is also a member of a joint
AIHC-CIHC group who are working on re-planning the next
CAB conference for 2022.
• National Center for Interprofessional Practice and Education (Nexus IPE): UW CIPE is a member of the
					
Nexus IPE and has submitted abstracts for the 2020 NEXUS Summit.

• Big Ten IPE Academic Alliance: UW CIPE continues to play an active role within the Big
Ten IPE Academic Alliance by participating in monthly and annual meetings and in
developing a manuscript for publication.
• Midwest Interprofessional Practice, Education, and Research Center (MIPERC): UW CIPE is a member
of MIPERC and serves on its Advisory Council. Dr. Khalili was invited to join the 2019 MIPERC Conference
and the MIPERC Member Luncheon, held on September 19-20, 2019 in Grand Rapids, MI.
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Communication and Visibility
UW CIPE has spent the year working on updating and increasing communication and visibility across campus and
beyond through the following measures:
• Bi-Monthly UW IPE Update: emailed to a subscribed list every other month detailing information and key
dates about past and future events.

Scan To Sign-up
for Bi-Monthly IPE

• UW CIPE Website Update: The UW CIPE Website www.cipe.wisc.edu was first developed in October, 2017.
It has now gone through significant updates reflecting the UW CIPE Strategic Directions, as well as creating
a better design, easy access to information, and regularly updated information for our stakeholders.
• UW CIPE YouTube Channel: The UW CIPE YouTube Channel can be found at the link below
(University of Wisconsin CIPE).

https://www.youtube.com/channel/UCGsDjvvx8hurtjk_9RxSdbA/videos

						
• UW CIPE Twitter account: @cipe_uw
		
o As of June 2020, the UW CIPE Twitter account had 149 followers.

INTERPROFESSIONAL HEALTH COUNCIL (IPHC)
UPDATE
The Interprofessional Health Council (IPHC) is a student organization with representation from 13 health professional
programs at UW-Madison. The mission of the IPHC is to facilitate meaningful opportunities for students across each
of the health professions on campus. One of IPHC’s overarching goals is to develop interprofessional knowledge
and communication skills that will allow members to meaningfully contribute to healthcare teams in order to optimize
patient safety and quality of care.
The IPHC has transitioned to formally come under the UW CIPE this year (formally under the School of Pharmacy).
The UW CIPE Director and Associate Director will be serving as advisors to the IPHC. As advisors, the UW CIPE
will help guide the IPHC Officers and will provide help in organizing events and promoting activities.
• Board position elections were held online on April 17, 2020 with the following results:
		
o President: Clayton Skogman (Medicine)
		
o Vice President – Membership: Lizzy Braun (Pharmacy)
		
o Vice President – Events: Michelle Gotteiner (Vet Med)
		
o Secretary: Kelly Thomas (Pharmacy)
		
o Treasurer: Brittney Moore (Vet Med)
		
o Program Representatives
• For further information on IPHC, please visit www.cipe.wisc.edu/studentorganization

UW CIPE – ON THE HORIZON
• IPE Offerings: In looking forward to the 2020-2021 academic year, the UW CIPE will plan and deliver four
IPEC Competency Modules to over 1,000 students across 7 different programs. The Fall Competency
Module offerings (Teamwork and Roles and Responsibilities) will be offered using synchronized and
asynchronized online delivery. Format for the Spring Competency Modules will be determined later in the
year.
		
o Interprofessional Teamwork will be offered from September 3-8, 2020 to more than 500 students
		
from Medicine, Nursing (Traditional and Accelerated), Occupational Therapy, Pharmacy, Physical
		
Therapy, and Physician Assistant.
		
o Interprofessional Roles and Responsibilities will be offered from September 21-28, 2020 to more
		
than 400 students from Nursing (Traditional), Occupational Therapy, Pharmacy, Physical Therapy,
		
Physician Assistant, and Social Work.
		
o Interprofessional Values and Ethics – Spring 2021
		
o Interprofessional Communication - Spring 2021
• Launching New Initiatives
		
o UW IPE Designation Criteria
		
o UW IPE Path of Distinction
		
o UW IPE Professional Development
		
o IPE Simulation Program
		
o IPE Knowledge Exchange Series
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SECTION 2

School/Program-Led IPE
Activities Delivered in 2019-2020
PART A – STUDENT REQUIRED IPE ACTIVITIES AND
		
EVENTS
A number of UW-Madison schools and programs participated in collaborative activities and events that provided
innovative interprofessional opportunities for their students. A summary of these activities and events is listed in the
Table 5: Joint Program-Led IPE Offerings below. Descriptions have been divided into “IPE Cases of Patient Events,”
“Simulations,” and “Other Events.” The second section, “Required IPE Activities and Events by Program” includes
overviews of the programs’ IPE goals and priorities, as well a listing of each of their required activities.
(Please note that the CIPE Competency Modules are reported in the CIPE Section earlier and include all schools/
programs that participated).
The key has been provided below with acronyms used throughout this section.

Key
Doctor of Physical Therapy
Master of Genetic Counselor Studies
Master of Public Health
Master of Physician Assistant Studies
School of Medicine
School of Nursing
School of Pharmacy
School of Veterinary Medicine

DPT
MGCS
MPH
MPAS
MD
SoN
SoP
SVM

Joint Program-Led IPE Offerings
Offering

Name

Goal

Description

Collaboration

Fall
2019

Identify
interdisciplinary
approaches to assist
and manage the
care of patients with
Autism.

MPAS, SoN
(Accelerated Nursing),
MGCS, MPH,
Occupational Therapy
(OT), Social Work, and
Waisman Center.

Intimate
Partner Violence

Spring
2020

Addiction

Spring
2020

Expose students
to issues related to
‘intimate partner
violence’.
Expose students
to issues related
to Naloxone and
addiction.

Family of a child with Autism
presented their experiences
interacting with the health
care system. Students
participated in an IP dialogue
via a small group discussion
with guided questions related
to IPEC competencies.
Shared experiences of two
invited guests, and large
group debriefing and small
group discussion and work.
Virtual Panel: students
participated in a virtual panel
hearing two patients’ stories
about substance use disorder
and their experience with
medication assisted treatment
(MAT), and participating in
a large group discussion with
the guests.
1 hour of instruction,
30 minutes simulation, 30
minutes debrief. Small group
discussion exploring roles/
responsibilities. Case-based
problem solving (team
approach).

IPE Cases Autism
of Patients

Date

Simulation ComFall
2019
Experiences munication
and Social
Health
Determinants

Engage in IP
teamwork and
communication
to identify health
disparities and
formulate a patient
centered plan to
address
socioeconomic
barriers as part of
an interdisciplinary
team.

DPT (2nd year) SoN
(Accelerated Nursing),
MPH, MPAS, MGCS,
and Social Work.
DPT (2nd year) and
MPAS.

UW Simulation Center,
MD (M1), SoN
(Accelerated Nursing)
and SoP.

Table 6: Joint Program-Led IPE Offerings
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Offering
Other
Events

Name

Date

Goal

Stop the Bleed

Fall
2019

Develop
interprofessional
teamwork skills in
a mock bleeding
emergency.

Only Leaves
Should Fall

Fall
2019

No More Spring
Breaks

Spring
2020

Engage in IP
collaboration to
help educate and
train residents and
workers in an effort
to eliminate falls in
assisted living
facilities around
Dane County.
Engage in
interprofessional
collaboration to
help educate and
train residents and
workers in an effort
to eliminate falls in
assisted living
facilities around
Dane County.
Explore the roles
and responsibilities
of an interprofessional team to
optimize health and
patient care while
exploring medical
errors through a
systems
perspective.

Interprofessional Fall
QI Root Cause 2019
Analysis/One
IPE Root Cause
Analysis

Description

Collaboration

A national awareness
campaign and call-to-action
to cultivate grassroots efforts
that encourage bystanders to
become trained, equipped,
and empowered to help in a
bleeding emergency before
professional help arrives.
This session consists of
education on a variety of
falls prevention activities in
various assisted living facilities
in the community.

DPT (1st year), MD,
MPAS, MPH, and
MGCS.

A variety of falls prevention
activities in various assisted
living facilities in the
community.

DPT (2nd year),
SoN, SoP, and OT.

DPT (2nd years),
SoN, SoP, OT, and
Certified OT
Assistants from
Madison College.

Small group case-based
MD (M2/M3) and
session of a fatal medical
SoP (2nd Year).
error that occurred with a te
am-based approach to
identifying root causes that
led to this. A total of 2.5
hours of instruction.
Collaborate to consider how
teamwork can prevent errors,
focusing on critical
collaboration between nurses,
pharmacists and physicians.

Table 6: Joint Program-Led IPE Offerings continued

Required IPE Activities and Events by Program
Doctor of Physical Therapy (DPT) Program
At the University of Wisconsin-Madison Doctor of Physical Therapy (DPT) Program, we prepare students to enter
the workforce as generalist practitioners, equipped to provide interprofessional, evidence-based, quality care through
the roles of clinician, educator, researcher, administrator and consultant. Our program provides a welcoming,
collaborative environment, which offers an integrative, team-taught curriculum bolstered by an emphasis on
leadership, service, and professional behaviors.
One of the values of the DPT Program is interprofessional education. Students are given opportunities to engage and
learn with other professional students in a variety of settings. Some opportunities are threaded throughout the
curriculum and others are optional learning experiences. Required interprofessional activities are as follows:

First Year DPT Students
Fall 2019

Stop the Bleed
• See Table 6: Joint Program-Led IPE Offerings

Transfer Lab with Physical Therapy Assistant (PTA)
Students: PT and PTA students work in groups of 6-7
and are tasked with reviewing the different transfer
scenarios and problem solve how they would complete
the transfer working cooperatively.

Spring 2020

Second Year DPT Students
Fall 2019

Respiratory lectures on mechanical ventilation, airway
clearance and pulmonary function testing: These
lectures include discussions on how different roles in
patient care can complement each other to meet the
patient goals. DPT students learn with respiratory
therapy providers at UW Hospital.
Only Leaves Should Fall
• See Table 6: Joint Program-Led IPE Offerings

Spring 2020

IPE Cases of Patient Events – See Table 5: Joint Program-Led IPE Offerings
• Intimate Partner Violence
• Naloxone and Addiction
No More Spring Breaks
• See Table 6: Joint Program-Led IPE Offerings

Master of Genetic Counselor Studies (MGCS)
The Master of Genetic Counselor Studies Program at the University of Wisconsin School of Medicine and Public
Health educates students to become competent and compassionate genetic counselors who will be lifelong learners
and leaders in the field. The two-year program combines advanced education in human, molecular and medical genetics with skills and experience in counseling.

33

34 - UW CIPE Annual Report 2019-2020

MGCS values interprofessional education as evidenced by the inclusion of IPE in our mission statement i.e. ‘we will
provide students with a rigorous, comprehensive curriculum that includes a diverse clinical experience that fosters
interprofessional relationships’. We are guided by the Accreditation Council of Genetic Counseling’s practice-based
competencies that mandates entry level counselors ‘establish and maintain professional interdisciplinary relationships
in both team and one-on-one settings…..’ (ACGC, 2014). Further guidance is provided by National Society of
Genetic Counselors Code of Ethics that requires genetic counselors’ relationships with other non-GC professionals
be ‘based on mutual respect, caring, collaboration, fidelity, veracity and support’ (NSGC, 2017).
IPE Cases of Patient Events - See Table 6: Joint Program-Led IPE Offerings
• Down Syndrome
Wisconsin Leadership Education in Neurodevelopmental and related Disabilities (LEND)
• Life Course Story Groups: interdisciplinary case-based activity that involves sharing expertise, evaluating
current resources and teamwork to find solutions for provided scenario.
• Leadership workshops: Exploring leadership at the levels of “self”, “others” and “wider community” in
interdisciplinary care.
• Program includes graduate students within the disciplines of audiology, genetic counseling, medicine,
nursing, nutrition, occupational therapy, physical therapy, psychology, special education, social work, and
speech and language therapy, as well as disability advocacy and family members.
Clinical Rotations
• Observe and actively participate in interdisciplinary clinics throughout UW Health that have a genetics
presence, including inborn errors of metabolism, craniofacial, neurocutaneous, bleeding disorders,
inherited arrythmias, inherited retinal dystrophy clinic, neuromuscular clinics and sickle cell.
• Observe interdisciplinary clinics without a GC presence including primary immunodeficiency clinic, spina
bifida, and others as available.

Master of Physician Assistant Studies (MPAS)
The University of Wisconsin Physician Assistant (PA) Program is dedicated to the preparation and education of
knowledgeable, competent, professional, and compassionate PAs to meet the health care needs of Wisconsin and
beyond through excellence in education, research, patient care, and service. An important aspect of this preparation
is experience working collaboratively with other health professionals. We provide this experience through a variety
of interprofessional training opportunities in both didactic and clinical settings. These experiences allow students to
better understand their chosen profession while also learning how to work effectively with others to care for patients
within complex healthcare systems.

Stop the Bleed
• See Table 6: Joint Program-Led IPE Offerings
Optimizing Early Childhood Experiences
• Collaborated with the Medical College of Wisconsin (M1 and M2 students) and PA students located at
the Wausau campus.
IPE Cases of Patients Events – See Table 6: Joint Program-Led IPE Offerings
• Down Syndrome
• Autism
• Intimate Partner Violence
• Naloxone and Addiction Medicine

Master of Public Health (MPH)
The University of Wisconsin-Madison, Master of Public Health Program was developed in 2005 to foster the
expansion and enhancement of a competent public health workforce that is able to advance the well-being of the
citizens of Wisconsin and persons beyond state borders. The MPH Program embraces an interprofessional
educational approach and provides professional preparation to health professionals and students from diverse schools
and departments across the UW-Madison campus, including the disciplines of medicine, pharmacy, veterinary
medicine, law, public affairs, physical therapy, urban planning, and nursing. With a focus on service learning, the MPH
Program builds on the “Wisconsin Idea,” a century-old aspiration that the benefits of the University extend not only
to Wisconsin’s residents, but beyond the state borders. The MPH Program integrates public health practitioners and
contemporary public health issues facing Wisconsin’s communities into its teaching, research, and service activities.
Close connections with the community through the Wisconsin Department of Health Services, Public Health
Madison Dane County, and other health care and not-for-profit agencies enable students to apply their skills in real
world settings. One of the Program’s required competencies is interprofessional team practice. Students are given
opportunities to engage and learn with other professional students in a variety of settings, including the classroom and
the community. Some opportunities are threaded throughout the curriculum and others are optional learning
experiences. Required interprofessional activities are as follows:
Stop the Bleed
• See Table 6: Joint Program-Led IPE Offerings
IPE Cases of Patients Events – See Table 6: Joint Program-Led IPE Offerings
• Autism
• Intimate Partner Violence
PUBLHLTH 780: Evidence-based Decision-making (Fall 2019)
• This course is required of all MPH students during their first year (N=49). Students worked in 16
interprofessional groups to assist community coalitions and organizations with their community health
improvement planning and evaluation
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School of Medicine
The Doctor of Medicine (MD) program strives to engage students in learning and experiences that will help them
become highly competent and compassionate physicians who promote health and have a lifelong thirst for learning.
The ForWard Curriculum replaces the traditional model of medical education — two years of basic science followed
by two years of clinical experiences — with a three-phase model that fully integrates basic, public health and clinical
sciences throughout our medical students’ education.
A key feature of the Forward Curriculum is an Interprofessional Health and Team-based Care Thread that integrates
high-quality interprofessional and team-based educational opportunities throughout the required curriculum. The
goal of this thread is to prepare future physicians to work collaboratively and successfully in a team environment.
Throughout the 3 phases, students explore the values and ethics of interprofessional practice, roles and responsibilities
of health care professionals, interprofessional teamwork and communication as it intersects with other areas of medical
practice.

Phase 1

Upstream from the Emergency
Department in Patients,
Professionalism and Public
Health Block (M1)
• Goal: Understand how
interprofessional teams work
together in the Emergency
Department.
• Activity: During the first month
of medical school, students
complete a shift in the
Emergency Department and
explore how interprofessional
teams work together to provide
patient care in relation to
upstream determinants of
health.
• Collaboration with various
health professionals in the
Emergency Department.

Phase 2

Phase 3

Interprofessional QI Root Cause Analysis (M2/M3) Inpatient Acting
• See Table 6: Joint Program-Led IPE Offerings Internship (M3/M4)
• Goal: Collaborate as a
Chronic and Preventative Care Block (M2/M3)
member of a healthcare
team.
Interprofessional clinical decision making related to
• Activity: Online, casemedication
based module that
• Goal: Understand how the perspectives of physicians
introduces students to
and pharmacists influence clinical decision making
interprofessional team
about medications.
members in a hospital
• Activity: Small group case-based session related to
setting followed by
atrial fibrillation and anticoagulation decision-making,
focusing on critical collaboration between pharmacists observed interactions
with an interprofessional
and physicians.
team member, written
• Collaborated with School of Pharmacy.
reflection and
completion of an
Health Advocacy Project
assessment tool.
• Goal: Promote and advocate for health improvement
• Collaboration with
in the community.
various health
• Activity: Students identify a community health topic
professionals in the
of importance and work with a community member/
inpatient setting.
stakeholder to convey information to a target
audience in order to help promote health in the
community.
• Collaboration with various community health
professionals.

Phase 1
Body in Balance Block (M1)
Communication and Social Health
Determinants
Simulation
• See Table 6: Joint
Program-Led IPE
Offerings
Responding to an Adverse Event
Simulation
• See Table 6: Joint
Program-Led IPE
Offerings

Preceptorship Experience in All
Phase 1 Blocks (M1/M2)
• Goal: Provide early clinical
experiences, exploring roles,
responsibilities and importance of
team-based care.
• Activity: Students are paired with a
physician and health care team for a
total of 60 hours of clinical
experience throughout Phase 1.
Specific objectives and activities
focus on getting to know team
members, participating in patient
care as part of a health care team,
collaborative decision-making and
conducting a QI project.
• Collaborated with Nurses,
Pharmacists, Medical Assistants,
Social Workers, etc. within the
clinical setting.

Phase 2

Community Health Engagement Project
• Goal: Participate in a community setting on a teambased health engagement project.
• Activity: Students work as part of a team to partner with
statewide AHEC on a longitudinal community health
engagement project.
• Collaboration with various community health
professionals.
WARM Program Rural Disaster Drill Simulations
(M2)
• Goal: Learn about the roles of the various first
responders and how physicians should best partner in
the transitions of care when these patients are brought
to the emergency department.
• Activity: WARM students participate in a 6-hour
activity with first responders from 4-La Crosse area Fire
and Rescue Departments in a variety of outdoor
disaster scenario simulations that include search and
rescue of an elderly person, a child that has drowned in
a lake, a hunter who has become disabled in a tree
stand and a multi-vehicle crash on a country road.
• Collaborated with La Crosse Area Fire and Rescue
EMS.

Phase 3

Inpatient and Outpatient Experiences in all Phase 2
Blocks (M2/M3)
• Goal: Identify members of the health care team, use
skills that promote interprofessional and team-based
care, and participate in appropriate team
communication, collaboration and transitions of care.
• Activity: During all Phase 2 blocks, students
participate in clinical rotations and patient care as
members of a health care team. These interactions and
skills are assessed via interprofessional health care items
on the standard clinical assessment forms.
• Collaboration with Nurses, Pharmacists, Physician
Assistant, Social Work, Genetic Counseling, Medical
Assistants, etc. in the clinical setting.
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School of Nursing (SoN)
1. Goals:
• Students are competent to function as a member of an interprofessional team at the level for which they are
being prepared (CCNE elaboration, p. 17).
• The SoN establishes a mutually beneficial relationship with the Center of Interprofessional Practice and
Education (CIPE) to foster goal attainment.
• SoN programs and curriculum are strengthened or maintained as IPE is integrated.
2. Objectives:
• SoN infrastructure is developed to foster IPE integration.
		
o Roles and responsibilities are defined within the SoN.
• Communication patterns and meeting structures are established to foster effective integration.
		
o IPE Leadership Team meets regularly.
• Standards associated with curriculum and simulation are met as IPE is integrated.
		
o The SoN, in relationship with CIPE and other health science programs, implements a proactive
		
model for integrating new curriculum and activity.
		
o Criteria have been established for reviewing and integrating IPE activities within the School.
			
- Potential IPE activities are reviewed with the IPE leadership team, simulation team (as
			
applicable), meta-concept lead and curriculum sub-committee for course integration.
			
- Curriculum committee is informed of ongoing development of IPE activities.
• Faculty are informed, invited, and/or included regarding IPE integration, service opportunities.

Second-year traditional nursing students

Simulation: Mock Code
Most students participated in the Mock Code IP
simulation. Sims scheduled for March/April 2020 were
cancelled due to COVID-19.
• GOAL: Facilitate teamwork and communication in
simulated clinical setting.
• Collaborate with SoP; UW Health Pharmacy Residency
Program, UW Health-Internal Medicine Residency
Program.
• SoN Course Alignment: T-N436/T-N446—Experiential.

Responding to an Adverse Event Simulation
•
See Table 6: Joint Program-Led IPE Offerings.
•
SoN Course Alignment: T-N446—Experiential.

Accelerated nursing students

Communication and Social Health Determinants
Simulation
• See Table 6: Joint Program-Led IPE Offerings.
• SoN Course Alignment: A-N326/N327–Experiential.

IPE Cases of Patient Events – Table 5: Joint Program-Led IPE Offerings
• Autism
o SoN Course Alignment: A-N314—Health
Promotion Disease Prevention Across Lifespan.
• Intimate Partner Violence
o SoN Course Alignment: A-N437 – Social Justice in
Local and Global Settings.

School of Pharmacy (SoP)
The School of Pharmacy IPE curriculum aims to prepare all students to provide entry-level, patient-centered care in a
variety of practice settings as a contributing member of an interprofessional team. The IPE program is anchored in an
interprofessional socialization framework to facilitate dual identity formation. It spans the entire length of the PharmD
curriculum and includes required didactic, co-curricular, and experiential IPE activities.
The school’s IPE program is progressive, insofar as it is a true programmatic approach spanning the entire length of
the curriculum that includes required didactic, co-curricular, and experiential activities. The pre-APPE component of
the approved IPE program includes 100 hours of pre-IPE activities and 42 hours of IPE activities.
Additionally, the School of Pharmacy’s has created an IPE committee whose task it is to assemble, organize, build consensus amongst, and coordinate efforts of key stakeholders who will collectively ensure the successful implementation
of the School’s IPE program, including continuous monitoring of its quality.
The following IPE activities were completed during the 2019-2020 academic year as part of the required curriculum:
Communication and Social Health Determinants Simulation
• See Table 6: Joint Program-Led IPE Offerings
Responding to an Adverse Event Simulation
• See Table 6: Joint Program-Led IPE Offerings
Interprofessional QI Root Cause Analysis/One IPE Root Cause Analysis
• See Table 6: Joint Program-Led IPE Offerings
IPE Advanced Pharmacy Practice Experiences (APPE) Activities
• Structured activities involving student self-rating of teamwork behaviors and preceptor direct observation
and rating of student teamwork behaviors using the Individual Teamwork and Observation Feedback Tool
(iTOFT).
		
o Variable hours of instruction
• Interprofessional rounding activities
		
o Variable hours of instruction

School of Veterinary Medicine (SVM)
IPE is not yet an accreditation requirement for schools and colleges of veterinary medicine. Although Veterinary
Medicine (SVM) students have yet to participate in the UW CIPE Modules, SVM faculty have been active in
developing and facilitating the Interprofessional Communication Module which took place February-March 2020.
Wisconsin Companion Animal Resources, Education, and Social Services (WisCARES)
• WisCARES is an outreach partnership at the University of Wisconsin that provides basic veterinary
medical care, housing support and advocacy, and other support services to Dane County pet owners who
are low income, currently experiencing or are at risk of homelessness, as well as those who are unable to
pay for veterinary medical services needed for access to housing. WisCARES clinical program is overseen
by SVM.
• The program is run by three full-time staff members. Programming includes 2 staff veterinarians, 2
certified veterinary technicians, an outreach worker, a receptionist, and student employees from the
schools of veterinary medicine, pharmacy, and social work.
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PART B – OPTIONAL IPE-RELATED OFFERINGS
UW Diversity Officers Report
Diversity & Inclusion Lunch & Learn Series
The School of Nursing, the School of Pharmacy, the School of Medicine and Public Health, and the School of Veterinary Medicine continued its monthly interprofessional diversity and inclusion healthcare Lunch & Learn Series, which
included school-wide, campus-wide, and community-based partners presenting and co-facilitating workshops. The
strategic intent of this programming is to engage campus health sciences students and leaders to develop their understanding of critical heath care topics around diversity and equity, in alignment with the SoN mission to develop leaders
for profession and society and educate nurses for the future of care. Attendance at these events ranged between 25125 participants, representing faculty, staff, students, campus, and community partners.
In addition to promoting these Lunch & Learn Series throughout all four health sciences schools, the series earned
accreditation in Spring 2019 to offer continuing education (CE) credits for all types of heath care professional roles.
The addition of CE expands the reach and impact of our high-quality, relevant education for licensed health care
providers, including alumni. The interprofessional series was renewed through 2020-2022 and will continue to offer
CE across health sciences professions
Audience: Students, faculty, staff, and community members interested in developing their knowledge of diversity and
equity within healthcare.
Campus partners: School of Medicine and Public Health, School of Pharmacy, School of Veterinary Medicine
Below is an overview of the workshops, including a brief description and outcomes.
Exemplars from the Diversity & Inclusion Lunch & Learn Series:
• Gun Violence as a Public Health Issue featured a physician who researches gun violence, reframing it as a
public health crisis; and a community leader who counsels individuals and families who are impacted by gun
violence. The talk sparked a conversation about the responsibility of heath care providers to prevent gun
violence and reframed the issue as a public health issue that impacts health outcomes.
• Black Men’s and Women’s Wellness, which featured Aaron Perry, a local community leader who received
national attention for creating a health and wellness center within local barber shops to engage African
American males more in their own healthcare; and Lisa Peyton-Caire, founder of the Black Women’s
Wellness initiative and recent appointee of Tony Evers’ administration. This session identified unique needs
of Black wellness and addressed how to engage community leaders to improve health care disparities at a
local, county-wide level. The session also included a call to action for all health care providers to re-think
how race impacts their level of care, decision making, and policy.

• Hmong Health included a psychologist who works with Hmong families as well as a medical interpreter who
identifies as Hmong. The talk focused on the beliefs and values of Hmong culture, and how health care
providers can work with interpreters to create a safe space for Hmong individuals, families and communities.
• A Climate Justice talk included nationally known panelists who are health care providers working on
sustainability within their healthcare organizations. Content included tangible ways heath care providers
could raise awareness of the disparities of environmental impact on health outcomes in their own healthcare
settings.
In April 2019, the School of Nursing expanded its programming to include the first annual LGBTQ+ Health Summit.
This event represents a leap for UW-Madison as a campus, and also as a leader to the community in addressing how
the critical needs of a marginalized population can best be met, with a focus on health care for transgender and gender
non-conforming individuals. The LGBTQ+ Health Summit, which will take place again in April 2020, aligns with the
strategic goal of SoN to improve health outcomes through national and regional best practices. The planning team for
the LGBTQ+ Health Summit consisted of student leaders working in partnership with community members to ensure
strong representation from queer people of color, as well as addressing the intersections of race, gender, and sexuality
with health care. The planning process itself created a valuable learning experience in inclusion and diversity for student
planners, faculty, and staff. The audience was an interprofessional mix of students, faculty, staff, and community
members throughout the health sciences.
The event included a keynote speaker who made a call to action for improved health care provider practices with
regard to LGBTQ+ health needs. This call was supported by informational breakout sessions, with substantive content
designated specifically toward either practicing or future health care providers. Our inaugural LGBTQ+ Health Summit
was filled to capacity with over 300 attendees, including students and campus leaders, as well as practicing health care
professionals and community leaders. It also received positive media coverage as well as attention from members of
the Wisconsin state and federal legislature. As another outcome, the SoN was asked to collaborate with Johns Hopkins
and Rutgers University to bring LGBTQ+ Health to a national stage. The idea for an LGBTQ+ Health Summit surfaced
as a result of excess demand for an interprofessional LGBTQ+ Health course available to all health sciences students
in Spring 2018, and an observation by health sciences students that gaps related to LGBTQ+ health existed between
traditional classes and clinical settings.
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PART C – IPE SCHOLARLY WORKS
• Dr. Jamie Hess, MD is appointed as the Chair of the Interprofessional Education Interest Group at AAMC CGEA
(Central Group on Educational Affairs); Congratulations to Dr. Hess.
• Dow, A., Hess, J., Nickol, D., Hageman, H. (2020). “Is There a Doctor in the House? Exploring Challenges of
Engaging Physicians in IPE”. Oral Presentation, AAMC CGEA (Central Group on Educational Affairs) conference
• Strickford Becker, A, Duerst, B, Ostmoe M, DeVoss A, Hess, J. (June 2020). “Stop the Bleed and Start Working
with Interprofessional Health Students.” Accepted for Poster Presentation at International Association of Medical
Student Education. June 2020
• Zelenski, A. B., Saldivar, N., Park, L. S., Schoenleber, V., Osman, F., & Kraemer, S. (2020). Interprofessional Improv:
Using Theater Techniques to Teach Health Professions Students Empathy in Teams. Academic Medicine: Journal of
the Association of American Medical Colleges.
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